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Ronald McDonald
House Charities’

Intermountain Area

Double your impact with

EMPLOYEE

GIVING FUND
& MATCHING GIFTS

Why implement
employee giving
match?

Enhanced Employee
Engagement & Job Satisfaction

When companies support charitable
giving, employees feel valued and
connected to a larger purpose. They
experience a greater sense of fulfillment
and better job satisfaction, helping
employers with employee retention.

Stronger Company
v Culture & Reputation
A structured giving program reinforces
corporate social responsibility values
by building a positive brand image and

strengthening relationships with the
community.

Tax Benefits &

Financial Incentives

Many employee giving programs
qualify for tax deductions, reducing
the company’s taxable income.

Employee
Giving Program
possibilities
include:
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Why Give to Ronald McDonald House?

“ To Support Families with Seriously lll or Injured Children

Our work is driven by the simple idea that nothing else should matter when a family
is focused on the health of their child. Ronald McDonald House provides a
comforting, supportive, and healing space for families in the Intermountain area,
easing many day-to-day burdens so parents can focus on the most important thing
—the well-being of their seriously ill or injured child.

“‘ To Inspire Others To Give
Your donation could have twice—or even three times the

impact, through employer-sponsored matching gift
programs. Visit our website to see if your employer
matches charitable contributions or volunteer hours.

” To Make a Real and Immediate Impact

Your gift to RMHC helps provide FREE medical
lodging, meal services, transportation, and
family-centered care to pediatric patient
families when they need it the most!

LEARN MORE

@ Visit our website:
rmhceslc.org/double

@ Email Danika Ryan for more info:
danika@rmhslc.org rmhcslc.org/double



